FARRINGTONS
SCHOOL

ealthcare Assistant (First Aider)

Required 1 day a week - Monday 8.00am to 5.00pm
(Term time only including INSET days, (36 weeks per year)

January 2026 start
Actual Salary £5,629 annum

(annualised over the year)

We are looking to recruit a part time Healthcare Assistant to work in our busy medical room. You will need
to be a fully qualified first aider, although we will update your training to keep your knowledge relevant and
valid. You will also need to be an excellent administrator, who is capable of updating all pupil records on
our database, keeping logs of accidents and illnesses, and reporting accidents to the pastoral team at
Farringtons.

We are looking for someone who:

Can maintain the highest standards of first aid medical care for the children
Is an excellent communicator and has a caring nature

Has enthusiasm, a caring attitude and a passion for working with children

Is ICT and computer literate

Is organised and has a flexible approach to all work undertaken

e Is punctual, reliable and able to use their own initiative

We can offer you:

e A supportive and friendly environment, where children are well behaved and willing to learn
e Asupportive management team committed to improving standards

e Aschool that is committed to the wellbeing of all staff

e Our commitment to your professional development

The closing date for applications is Wednesday 12 November 2025
Interviews to be held week commencing 17 November 2025

The school reserves the right to appoint before the closing date, so early applications are advised.

Further information and an application pack is available on the School website:
www.farringtons.org.uk

Ak X
ot
AR“Y 4n
w A\l 1X1/J

S PTY w
v
h MIST


http://www.farringtons.org.uk/

Farringtons School is set in 25 acres of beautiful grounds close to London. We provide an excellent academic and supportive day and
boarding environment for girls and boys age 3 -18.

The School is a member of MIST (Methodist Independent Schools Trust)
We are committed to encouraging diversity. We aim for our workforce to be representative of society and that each employee feels respected
and able to give their best. We are committed to providing equality and fairness in our recruitment and employment practices and not to

discriminate on any grounds.

The School is committed to safeguarding and promoting the welfare of children, and applicants must be willing to undergo child protection
screening appropriate to the post, including checks with past employers and enhanced disclosure through the Disclosure & Barring Service.




